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FOREWORD 


This paper is designed to give quick access to 
current information on the main elements of O.H.I.P., major 
medical, dental and prescription drug plans in Ontario collec- 
tive agreements. This is the second report in the Bargaining 


Information Series to cover these subjects. 


Detailed tables on the main provisions of the plans, 
broken down by industry, have been prepared to provide informa- 
tion that will be useful in bargaining situations. For quick 
reference, the tables are preceded by a summary of their 


contents. 


The information presented was drawn from an analysis 
of all Ontario collective agreements covering bargaining units 
of 200 or more employees working in industries other than 
construction. As of April 1976, when the analysis was prepared, 
there were 890 such agreements, covering 761,551 employees, on 
file with the Collective Agreements Library of the Ministry of 


Labour. 


This report was prepared by Beth Kendall Jess. For 


further information please call 965-6886. 
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QO.H.T.P. 


The Ontario Health Insurance Plan is a Government- 
sponsored plan of basic health insurance for all residents of 
Ontario. This plan covers physicians' services, hospital ser- 
vices (standard ward), nursing homes and homes for the aged, 
some home care, ambulance services, dental care in a hospital, 
and up to a specified maximum for optometrists, chiropractors, 
osteopaths, and podiatrists. 


As Table 1 shows, the employer contributed the full 
premium for 0.H.I.P. in 599 agreements or 6/7 per cent of the 
891 contracts studied, covering 60 per cent of the employees. 
In the remaining plans, the employer's contribution ranged from 
50 to 99 per cent or was a flat dollar amount for all benefit 
plans including 0O.H.I.P. 


MAJOR MEDICAL PLANS 


Group health insurance plans are availabe through 
private insurance carriers to supplement this provincial health 
care plan. Benefits through this medium are either provided by 
one insurance package or by a series of a separate insured plans 
such as presecription drugs, vision care, dental plans. Many 
companies sponsor such plans to provide benefits for their 
employees. While some of these plans are provided unilaterally 
by the employer, others are negotiated with the unions. The 
balance of this report deals only with negotiated plans and 
covers major medical or extended health care plans, prescription 
drug plans which are not part of major medical plans and dental 
plans. 


Major medical plans (also known as Extended Health 
Care plans) are provided through private insurance carriers to 
cover all or part of those medical expenses not covered by 
O.H.I.P. An analysis of the 890 agreements on file shows that 
554 (62 per cent), covering 65 per cent of the employees, have 
provision for negotiated major medical plans which cover a wide 
variety of services. In the previous report on major medical 
plans, in April 1975, 869 agreements were analysed of which 509 
(59 per cent) had provisions for major medical plans. 


Generally, prescription drugs and other such options 
are included under the major medical umbrella, but in 156 (28 
per cent) of the 554 agreements with major medical plans, pre- 
scription drugs and/or dental plans are distinct plans paid for 
with separate premiums and activated by different eligibility 
rules. 


The employer pays the full premium in the majority 
of the major medical plans. The employee, in most instances, 
is responsible for paying an initial annual deduction before 
he can claim for reimbursement of a percentage of the covered 
costs above this amount. However, there is a trend toward dis- 
continuing both the deductible and the co-insurance (repayment 
of less than 100 per cent of the covered costs). The employee 
may also be responsible for all the costs over the maximum amount 
allowed for each benefit period, or over his lifetime. 


Employer Contribution. As table 2 shows, the employer 
paid the entire premium in 361 (62 per cent) of the 554 major 
medical plans. This was particularly prevalent in manufacturing 
industries where the employer paid 100 per cent of the premium 
in 84 per cent of the 290 manufacturing plans, compared with 
44 per cent of the 264 non-manufacturing plans. These figures 
are relatively unchanged from the previous report. 


As the following tabulation shows, in those plans 
where the premium was paid jointly by the employer and the 
employee, the employer's share ranged from 50 per cent to 90 
per cent of the premium. In 35 per cent of the 264 non- 
manufacturing plans the employer paid 50 per cent of the premiun, 
particularly in health and welfare and in federal administration 
contracts. 


Number of Plans 


Per cent of Premiums All. Manufac- Non-Manu- 

Paid by Employee Industries turing facturing 
Total 193 45 148 
SOMpeTs CONG yet cee. Ly 18 93 
66 2/3 per cent ... 11 2 9 
JOC DET FCeNt wea teats ite 3 2 1 
TSEDEL CEN wets atic ste 18 3 Ls 
SOM per” CEN sat alete's'e 9 7 4 
65" per’ cent “22: ss +s 6 4 2 
SOV per CON bere ce cteicte 9 1 8 
Other Ran ee ree 26 8 18 


Deductible Paid by Employee. The majority of the 
agreements (481) required that an employee pay an initial part 


of his medical expenses each year before he could be reimbursed 
for any of these costs as shown in Table 3. The amount of this 
deductible varied considerably; this accounted for the large 
"Other" category in Table 3. One form of deductible included 
in this category (in 71 of the plans, 13 per cent) was a flat 
annual sum which was the same for both single and family 


x 
members of the insured plan. This sum ranged from $10 to $100 
per year. 


In 400 (74 per cent) of the plans, there was one 
annual deductible to be satisfied by a single member of the 
insured plan and a greater amount to be satisfied by a family 
member. These deductibles ranged from $5 to $75 for a single 
member and from $10 to $150 for a family member. There was 
little discernible pattern among this variety; for example, in 
those plans where the deductible for the single member was $15, 
the deductible for the family member might be $20, $25, $30 or 
$100 depending upon the plan. However, the most common combi- 
nations (as shown in Table 3) were $25 for a single member and 
$50 for a family member in 24 per cent of the plans; and $10 
for a single member and $20 for a family member in 32 per cent 
of the plans. The deductible in the 51 plans (9 per cent) with 
the Federal Government was $25/$40. The family deductible need 
only be satisfied once each benefit year, regardless of the 
number of eligible members of the family covered by the plan. 


In 73 of the plans (13 per cent), there was no deduct- 
ible to be satisfied. The percentages in this section are 
relatively unchanged from the previous report. 


Percentages of Expenses Reimbursed by Insurer. In 


325 (59 per cent) of the 554 plans, there was no co-insurance, 
that is to say the insurance carrier reimbursed the employee 

for the total amount of his covered medical expenses after the 
deductible, if any, had been satisfied. This is an increase 

over the previous report where 225 (44 per cent) of the 509 

plans had no co-insurance. This increase was mainly in the non- 
manufacturing sector as the following tabulation shows, especially 
in education, health and welfare and local administration 
agreements. 


Per cent of Plans with no Co-insurance 


April 1976 April 1975 
All Industries 59 44 
Manufacturing 61 54 
Non-Manufacturing 56 33 


In the remaining plans, there was a co-insurance fea- 
ture whereby the insurance carrier paid from 50 to 90 per cent 
of the covered expenses while the employee paid the balance. 


* "Single" is not a reference to the marital status of the 
employee but refers to whether the employee is the sole 
member of his family to be covered or whether other 
individuals in his family are covered by the plan. 


The most prevalent co-insurance formula (in 30 per cent of the 
544 plans) was for the employee to pay 20 per cent and the 
insurance carrier to pay 80 per cent of the covered expenses 
after the employee had satisfied any deductible (previously in 
40 per cent of the 509 plans). In a small number of these 
plans, the co-insurance was on.a 50/50 basis rather than 20/80 
where expenses for mental illness were concerned. 


The following tabulation shows the relationship 
between the most common co-insurance and deductible formulae. 


Deductible Number of Plans with Co-insurance 
None 20/80 Other Total 
None 58 5 10 vis} 
$25 35 10 7 52 
$10/20 149 hy ”| 173 
$25/40 - 51 ~ 51 
$25/50 BZ 49 29 130 
Other 31 Soe 10 75 
Total 325 166 63 554 


The most frequent combination was a deductible of 
$10/20 with no co-insurance (27 per cent of the plans). Most 
of those plans with no deductible also have no co-insurance 
(80 per cent); whereas most of the plans with no co-insurance 
do have a deductible (82 per cent). 


Maximum Amount Payable. In just over half of the 
554 plans (51 per cent) there Was no maximum limit set upon the 
amount of expenses for which an employee might be reimbursed 
after any deductible had been satisfied. 


In 272 (49 per cent) of the 554 plans, the employee 
was responsible for all his medical expenses in excess of a 
limit set in the plan. The limits varied considerably among 
the plans but might be grouped into two categories. The first 
type of limit (51 plans, 9 per cent) was a maximum amount pay- 
able per year, ranging from $1,000 to $15,000, with the majority 
(30 plans) paying a maximum of $5,000 annually. 


The second category (150 plans, 27 per cent) was a 
maximum amount payable over the lifetime of the individual 
member of the plan and this ranged from $5,000 to $40,000. The 
most common lifetime limits were $10,000 in 60 plans and $30,000 
in 51 plans, all the latter being with the Federal Government. 


In most of the remaining 71 plans where the employee 
must pay for any medical expenses in excess of the maximum, 
full details were not available; in some agreements, the plan 


did not specify whether or not there was any maximum limit; in 
others, the amount has been specified, but not whether it was 
payable annually or over the employee's lifetime. 


Benefits. There was a wide range of benefits covered 
by major medical plans, depending upon the type of plan offered 
and upon the insurance carrier involved. Some or all of the 
following expenses might be covered by the plan: 


- private or semi-private coverage in hospital 

- ambulance 

- dental surgery following accidents 

- drugs, serums, vaccines, insulin 

- blood, oxygen, radio isotopes, radium therapy 

- anaesthetic, x-rays, iron lung, laboratory tests 

- prosthetics, remedial devices ; 

- private nurse, physiotherapy, physician, 
psychologist, ehiropractor, naturopath, 
osteopath, masseur, podiatrist, speech 
therapist, Christian Science healer 

- convalescent hospital, nursing home 

- pregnancy complications 

- out-of-province costs 

- "all extras not covered by O.H.I.P." 


In 57 agreements, covering 44,439 employees, there 
were provisions that related to the cost of eyeglasses. Thirty- 
eight of those paid up to $40 per insured person every 24 
months. Twenty-two agreements covered hearing aids, generally 
providing a lifetime payment of up to $300. 


PRESCRIPTION DRUG PLANS 


Many of the major medical plans cover drugs in their 
package of benefits. However, 48 of the 554 agreements with 
major medical plans and 145 of the other agreements on file 
have separate prescription drug plans (a total of 22 per cent 
of the 890 agreements studied. Sixty-eight per cent of the 193 
plans are in manufacturing industries. This section of the 
report is concerned with these 193 separate plans. 


Employer Contribution. As Table 5 shows, in 155 (80 
per cent) of the 193 agreements with a prescription drug plan, 
the employer paid the entire premium. This was more evident 
in manufacturing industries where the employer paid 100 per cent 
of the premium in 89 per cent of the 132 manufacturing plans 
compared with 61 per cent of the 61 plans in non-manufacturing 
industries. In those plans where the premium was paid jointly 
by the employer and employee, the former's share ranged from 50 
per cent to 90 per cent of the premium. 


Deductible Paid by the Employee. Most of the 193 
agreements required the employee to pay an initial part of his 


drug expenses before he could be reimbursed for any of these 
costs. Once this deductible had been satisfied, the employee 
was fully reimbursed for his drug expenses. As shown in Table 
6,in 89 plans the employee paid a small amount ranging from 
20 cents to $1 per prescription; the most common amount, found 
in 68 (35 per cent) of the 193 plans,: was 35¢ per prescription. 


In 32 plans, the employee paid an annual deductible 
similar to that paid for the major medical plans. The most 
common form of this deductible, in 12 per cent of the 193 plans, 
was $10 for a single member and $20 for a family member. 


In 72 plans, the amount of the deductible was not 
specified. 


Type of Plan. Ninety-six of the plans state that the 
insurance carrier is the Ontario Blue Cross and a further 22 
are covered by the Green Shield Comprehensive Drug Plan. Most 
of the remainder of the agreements do not name the carrier. 


Depending upon the type of plan and the carrier, the 
employee may be reimbursed for expenses for drugs, serums, 
injectibles, insulin and diabetic supplies purchased on the 
prescription of a medical doctor or dentist. Generally, non- 
injectible vitamins and patent medicines are excluded from 
coverage. 


DENTAL PLANS 


Major medical plans generally cover expenses for 
oral surgery or dental work performed in hospital to repair 
teeth damaged in an accident, but they do not cover the cost 
of general dental care. 


In 216 (24 per cent) of the 890 agreements studied, 
there were provisions for dental plans that reimbursed employees 
for dental expenses incurred outside the hospital, such as 
examinations, periodontics and prosthetics. While only 24 per 
cent of the 890 agreements had such a plan, the number of new 
dental plans being negotiated is increasing. Of the 216 plans, 
1 becomes effective in 1978, 3 in 1977, 16 in 1976, 86 were 
introduced in 1975, 24 in 1974 and the remaining 86 (40 per cent) 
prior to that year. Dental plans of the nature described in 
this report may, therefore, be considered a relatively new form 
of employee benefit. 


In the previous report on dental plans, in April 
1975, 869 agreements were analysed of which 141 (16 per cent) 
had provisions for dental plans. The increase was mainly in 


the primary metal, metal fabricating, transportation equipment, 
industries, education and local administration. 


Employer Contribution. As Table 7 shows, in 159 
(74 per cent) of the 216 agreements with a dental plan, the 
employer paid 100 per cent of the premiums. This is an increase 
over the previous year when the employer paid the full premium 
in 64 per cent of the plans. In those plans where the premium 
was paid jointly by the employer and the employee, the former's 
share ranged from 50 per cent to 90 per cent of the premium. 


In 21 plans, covering 28,265 employees, a portion of 
potential cost-of-living increases was withheld from the 
employees to pay for part or all of the cost of the dental 
plan. This occurred in metal fabricating, machinery, transpor- 
tation equipment, electrical products and non-metallic mineral 
products industries. 


In 10 of the 18 wholesale and retail trade agree- 
ments, the employer contributed to the plan on a cents-per- 
hour basis. 


Type of Dental Plan. Of the 216 plans, 86 (40 per 
cent) specifically state that their employees will be covered 
by the basic dental care Plan 7 provided by the Ontario Blue 
Cross. This plan reimburses the employee for the costs of 
examinations, fillings, extractions, anaesthesia services, pre- 
ventive services and diagnostic services, up to the fee levels 
set out in the Ontario Dental Association Schedule of Fees for 
Dental Services provided by General Practitioners, less any 
deductible or co-insurance features that may be included in 
the individual contracts with the employers. Ten of the plans 
provided Blue Cross No. 9, 9 provided Green Shield plans, 13 
mentioned Delta plansand 17 specified other carriers. The 
number of agreements providing the Blue Cross Dental Plan 7 was 
probably understated because many of the remaining 81 plans did 
not identify the insurer, did not specify which of the several 
plans offered by Blue Cross was selected, or merely said that 
a basic dental care plan had been introduced. 


Fifteen of the dental plans featured a deductible of 
$25 per annum or of $25 for a single member and $50 or $75 for 
a family member. 


In 21 plans there was a co-insurance feature which 
ranged from 50 per cent to 80 per cent of the covered costs of 
basic dental care. In a further 44 plans the amount of co- 
insurance depended upon the service offered. For example, in 
the 10 forestry agreements, the basic Blue Cross Dental Plan 7 
was augmented by Rider 1 covering 100 per cent of periodontal, 
endodontic and surgical services, and Rider 2 which reimbursed 
the employee for 50 per cent of the costs of prosthetic 
services. 
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TABLE 1 


Employer Contribution to 0.H.I.P. in Ontario Collective Agreements , 
Covering 200 or more employees, by Industry, April 1976 


Proportion of Premium Paid by Employer 


Total with 
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TABLE 2 


Employer Contribution to Major Medical Plans in Ontario 
Collective Agreements Covering 200 or more Employees, by Industry, April 1976 


Industry 


me ee GUS CYT OSs ce bik ae are 
Manufacturing... scsa'. 


Food, Beverages......... 
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Erinuene,; Publishing. ..:: 
Primary Metals.......... 
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Machinery. ...cecccesccce 
Transportation Equip.... 
Ple@eatncalprroducts, ..'... 
Non-Metallic Minerals... 
Beteoveum, Ol Linc disk sey one 
Ciena a Bie tis be: a: 0 vie aves are 
Miscellaneous Mfg....... 


Non-Manuf acturing... 


FOTESCLY. cc cccccccsscces 
Mining, Quarrying....... 
Transportation. .cecccees 
Storage...... Pee, ork 
CoOmMMUNLTCATLONS do cre ic ss cere 
Electric, Gas, Water.... 
Wholesale Trade......... 
REST el DAU crete c.0 cle oes. 


Finance, Insurance, 


Real @tstatets «csvset te 


BGUGACLOU Ge civ-o or carole eae ate 
Health; Welfare?. ccs... 
Recreational Services... 
Management Services..... 
Personal Services....... 
Miscellaneous Services... 
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TABLE 3 


Employee in Major Medical Plans in Ontario Collective Agreements , 


Covering 200 or More Employees, by Industry, April 1976 


Indus try 


All Industries 


Manufacturing 


Food, Beverages 
Tobacco 
Rubber, Plastics 
Leather 
Textiles 
Knitting Mills 
Clothing 
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Furniture, Fixtures 
Paper 
Printing = ublishing: si. 
Primary Metals 
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Electrical Products 
Non-Metallic Minerals ... 
Petroleum, Oil 
Chemicals 
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Non-Manufacturing .... 


Forestry 
Mining, Quarrying 
Transportation 
Storage 
Communications 
Brectric., “Gas ; Water + tse. 
Wholesale Trade 
Retail Trade 
Finance, Insurance, 

Real Estate 
Education 
Health, Welfare 
Recreational Services ... 
Management Services 
Personal Services 
Miscellaneous Services .. 
Federal Admin. 
Provincial Admin. 
Local Admin. 
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Total with Amount of Deductible Paid by Employee 
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for Major 5 Single $10 Single 
Medical Plans None 0 Family $20 Family Other 
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TABLE 4 


Percentage of Expenses Reimbursed by Insurer* in Major Medical Plans in Ontario 
Collective Agreements, Covering 200 or More Employees, by Industry, April 1976. 
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Manufacturing .... 


Food, Beverages ..... as 


BEY IC COO Us 0:6 os o Wieiele oe %. oe 
Rubber, Plastics ....4: 
DeMENO GAs. cs sles hese ey we 
eC MCE. 6 oie e)s ok 0/06 eta 
RoettaneeMi lis «22.6 as 
etre rMa Sells 5 x 4h » 5 9 «Sik 
DCTS SES avs, ev sl ss ole 0 «0 ste fe 
Furniture, Fixtures ... 
Pee Te eihisic > shes me cs 0 feta 
Printing, Publishing .. 
Primary Metals ........ 
Fabricated Metals ..... 
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Medical Plans 
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14 
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A a ag 1 - 
9,546 16 
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BIR MSS, 
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17,492 
iby Bess 
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33 5436 
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324 ,019 
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es 
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234 
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*Note: After the deductible, if any, has been satisfied. 
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TABLE 5 


Employer Contribution to Prescription Drug Plans in Ontario 
Collective Agreements Covering 200 Employees or More, by Industry, April 1976 


Proportion of Premium 
Paid by Employer 


Total with 
Provisions for 


Drug Plans 100Z Other 


saree | toa [ ares [ ool 
All industries 5. 2a0%h. tunes 192,999 175,956| 38 | 17,043 


SRLS LIENS EEE SR PONS? LSS) ee es 


38 
Manubactuning.ccsearese 132 128 h2o 120 ,978 Th 74S 


Industry 


Food, BeverageS -.ccsevscces 2 586 
TODIACEO thieie sete creole dss «eta crests ~ - 
Rubber, PlasticS ...eeee. - - 
Teather: Retake ele was sietbeaiere etereiera as 200 
TERE TSS hee 'elee'b-e: ade (e sua» a) nverrione Z 464 
Knitting! Mills J... cscs sees - - 
CTOtWLUGe acts tre o mektee ao tie, eens 2 3,096 
WOOGie cs char cote caretebatiic anew auete 3 679 
Furniture, Fixtures s. 3)... = i: 447 
PAPGiis afer co's 0 shs'e/s ale » felts nts i 923 
Printing, Publishing - - 
Primary Metals ....eeeeeeees - - 
Fabricated Metals .....ceece 389 
Machinery ..ccccccscecececes - 
Transportation Equip........ . = 
Electrical Products ........ - 
Non-Metallic Minerals - 
Petroleum, O11 sdsee dese cess - 
Ghenruca lie. teictsce » < ale ciatehelniererstets ~ 
Miscellaneous Mfg.....-eeeeee 963 


Non-Manufacturing 


FOFESELY, . sce ccces cee slets cms 
Mining, Quarrying .....eseeeuee 
Transportation ...eeseeecees 
StOLAQe cove ceveeseeseseseee - - 
CommunicationS ..ccccccscess - - 
Electric, Gas, Water ....... = - 
Wholesale Trade ..cscsescces - “ 
Retails rade eo & sie 'e e ckehe c's <6 - ~ 
Finance, Insurance, 

RGQL RS CaLen cies eels efi) aate sus 
BauCatlOtm: ss. ss 6 Sieteeee 4 : 
Health, Welfare ....... ARCA fi 
Recreational Services ...... 
Management Services ....ee-e. 
Personal Services ...c.ceceees 
Miscellaneous Services ..... 
Federal FAdmin: ses a6 + oaeiew s 2 
Provincial Admin...... Seareir re 
Local Admin....secsoees Sehr jh, 
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N WD © 
—_ 
Wo 
ite) 
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L338 
3,273 
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TABLE 6 


Deductible Paid by Employee in Prescription Drug Plans in Ontario 
Collective Agreements, Covering 200 or More Employees, by Industry, April 1976 


Amount of Deductible Paid by Employee 


Provisions for 35¢ Per Dollar Amount 
Drug Plans Prescription Per Year Other 


OU eeica, 1. [193 [192,999 | «8 [96,663 ome 29,207 sae 67,129 


Total with 


Manufacturing ...... ese 128,725 54 14,293 14,682 39,750 
Food, Beverages ..... a5 2 Zn 005 
PSO) Sera lales ee oo cite 56 '8 - - 
Rubber, Plastics ...... 1 - - 
DREEOII@YE CO. sche «sw! dis 0s ies 0 0 2 = _ 
POSTE ICS ole obo vc cwces 4 1 200 
Beet? Milisin. <6 ste = = = 
MU ORHLAG. selec oh cls ec biak : - - 3 Byao9 
ODUM Sf. ccs cee SHS an 4 - 2 - 3 930 
Furniture, merce ete i ~ 1 447 
BRIG Tavs) s «sls «+ ele es St - a 3 1,616 
Printing, Publishing ae - = = 
Preamary Metals.....5.¢% 4 ~ 
Fabricated Metals ..... 7 32338 
arryEe LY (sis os hs cess ce L 4,062 
Transportation Equip .. 2 205035 
Brectrical Products’... uF eS154 
Non-Metallic Minerals . 1 750 
Ferro.eum, Oil ...... MS ~ - 
BUCMICSLS we cesvccce ee ~ - 
Miscellaneous Mfg ..... 2a 

Non-Manufacturing 27,379 
BORGDLLY «0c tenes ae ote 4,390 
Mimine, Quarrying .:... 2,083 
Transportation...... erate 647 
SMO ns ose sca see 6 ote ~ 
Communications .....c.s- ~ 
Electric, Gas, Water .. 330 
Wholesale Trade ....... 912 
Betamw Trade .c...sseses Loew) 
Finance, Insurance, 

Real Estate 2... 06. - 
Paucacion: vi... ie AA 224 
Health, Welfare ....... 928 
Recreational Services . “ 
Management Services ... - 
Personal Services ..... - 
Miscellaneous Services - 
Pederal Admin .X. i. « ae dud = 
Provincial Admin ...... - 
bocal Admin. s +4 fies : 1,130 


=A, = 
TABLE 7 


Employer Contribution to Dental Plans in Ontario Collective Agreements, 
Covering 200 or More Employees, by Industry, April 1976 


Total with 
Provisions for 
Dental Plans 


Proportion of Premium 
Paid by Employer 


100% Other 


ret Cares ied eesiat ssiran a ee wee 
BEERS 7 Se EE) Te ee Ee ea CS a 
VEtakoh@:Weum hheuiiay:s We or peeing ; 126 115,189 104 ,642 = 10, 500 
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POBiS1 VOGis ais slnt¥is. 0, 0 0:0, s)ei0te) s) ale - 
Randi eM LB sve tere «ojo ace. « - 
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WOOGi Es lelith: o Wel siet ears elaisbs 0 fie .sic ~ 
Pourniture ee xtures |. es.» 447 
PAD BE! fetagals save egelege)es als.» fas. vie Be AN 
Printing Publishing oa... 2,432 
Peimar yy MGGA LS AG cisleln vise «5 253 
Fabricated Metals ........ 323 
Machinery yilsis Cid mn Mierhersiace «6 = 
Transportation Equip. - 
BhLectrical Products | <i. 460 
Non-Metallic Minerals .... - 
Petroleum.) Ol tae is vale wteets: 2 ~ 
Chenilaal gine os shehatetawielevate 0 cis - 
Miscellaneous Mfg. ....... 228 
Non-Manufacturing ..... 36,841 
BOTESE LY a...a Mag «pisely Eo ae - 
bub Bole by ede OS PFs Ty eg ona 9 ane) Sen ears 641 
TRANS POGCACLON: “sis nels <lane ole 5S,4o7 
StOMACG has eke Sates eleiete eaetat ae 1,700 
Communica tio nets x se. ec. + - 
Blectric, Casi aWatert crass 215 
Wholesale Trade .......... 300 
Retail slr ade? Soke s+ sees.» 6 22,870 
Finance, Insurance, . 
. Raal Estate ..... AOI Oe - 
BOUCALL ON ay aliens ohenrinle.sistevene 2,838 
Health, ~WelLarei cs. s/es sess « A - 


Recreational Services .... 
Management Services ...... 
Personals Services 2 i.e. 
Miscellaneous Services ... 
Federal “Admitiv és > sic. eb es 
Provincial "Admins. . cess oe 


Local 
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